If you are an
employer

A Be open to include
people with moderate
and severe disabili-
ties; focus on peoplels
strengths.

A Build your capacity
for workforce 2000 and
increased diversity.

A Promote hiring people
with disabilities among
other employers.

A Be involved in job
search and support
networks for persons
with disabilities whom
you know.

If you are a parent If you are a teacher

A Involve the employer
in training, supervising
and supporting students
at work sites.

A Advocate in general
for inclusion of Natural
Supports in your own
workplace or in other
organizations to which

A Prepare students for
you belong.

employment and com-
munity life, not the adult
service system. Focus
on communication skills,
adaptive technology and
supports each

person needs to
participate in the
community.

A Do regular career
planning for your daugh-
ter or son to provide
information on skills,
interests, preferences,
and support needs to
help when it comes time
to choose the right job.

A Develop a network for
job leads and support.
Involve members of a
studentis broader
community in planning
meetings.

A Be part of the network
for job leads or job support
for a person with

a disability.

A Help your daughter
or son find a job by
approaching employers
yourself.

A Make sure the stu-
dent has a real job
while still in school, one
that continues after
graduation.

A Include persons from
the community in plan-
ning meetings at school
and adult agencies, in
order to develop a net-
work for job leads.

For more information:
PACER Center tty: (952) 838-0190
8161 Normandale Blvd. fax: (952) 838-0199
Minneapolis, MN 55437-1044 email: pacer@pacer.org

phone: (952) 838-9000 internet: WWW.pacer.org

EPACER Center, 2004

If you are an adult
employment provider

A Use your resources as
a supplement to, not a
substitute for, employersb
resources.

A Keep in mind that
your expectations shape
employersi attitudes
and that companies
have the will and skill

to hire and support
workers with moderate
and severe disabilities.

A Change your job
development process to
always include employers
in identifying work place
supports.

A Include in your
consultations broader
workforce issues among
coworkers and supervisors
that affect the success
of Natural Supports.
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